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The Trustees present their annual report together with the audited financial statements of the Chartered 
Institute for the Management of Sport and Physical Activity (the Institute) for the year ended 31 March 
2026. The Trustees confirm that the annual report and financial statements of the Institute comply with 
the current statutory requirements, the requirements of the Institute's governing document and the 
provisions of the Statement of Recommended Practice (SORP): Accounting and Reporting by Charities 
preparing their accounts in accordance with the Financial Reporting Standard applicable in the United 
Kingdom and Republic of Ireland (FRS 102), Second Edition (effective 1 January 2019). This SORP 
applies to reporting periods beginning on or after 1 January 2019 and before 1 January 2026 and is 
therefore applicable to these financial statements for the year ended 31 March 2026 
 
The Institute is also known by the acronym CIMSPA. 
 
Our Purposes and Activities 
  
Objectives 
  
The purposes of the Institute as set out in its Charter are: 
 
(a) to promote and advance public health by encouraging active participation in sport or other healthy 
recreation for the public benefit; and 
 
(b) to promote for the public benefit the safety of facilities and services provided for active 
participation in sport or healthy recreation 
 
in particular (but not exclusively) by: 
 
(i) promoting excellence in the management and development of such facilities and services 
including sporting and recreational events and sports tourism. 
 
(ii)   advancing education, practical training, and the dissemination of knowledge amongst practitioners 
employed or engaged in the provision of such facilities and services. 
 
(iii)    carrying out or promoting research into and promoting awareness and understanding of the health 
and other benefits of well managed sport and recreation facilities and services. 
 
CIMSPA seeks to achieve these purposes through the mechanisms of defining and promoting 
standards in best practice, customer care, education and professional development amongst its 
membership as engaged in the sport and physical sector and more widely through the key 
stakeholders, organisations, employees, and volunteers operating in the sector. 
 
Through these mechanisms CIMSPA aims to be a unifying voice driving sector growth, accredited to 
develop the workforce of tomorrow, providing opportunities for young leaders to develop and succeed, 
and providing leadership on the development and management of career pathways. 
 
Public benefit 
 
The Trustees confirm that they have complied with the duty in section 17 of the Charities Act 2011 to 
have due regard to public benefit guidance published by the Commission in determining the activities 
undertaken by the Charity. 
 
The Charity Commission in its Public Benefit: rules for charities Guidance states that there are two key 

must be an identifiable benefit and secondly, that the benefit must be to the public or a sufficient section 
of the public.  The Trustees are satisfied that the aims and objectives of the charity, and the activities 
reported on below to achieve those aims, meet these principles. 
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our charitable objectives are set out below, together with plans for the future, the further development 
of our services and encouragement of increasing standards within the sector, through which we in turn 
increase quality of service for the public benefit.  
 

effectively and further develop our charitable aims. 
 
Significant charitable activities undertaken. 
  
In Quarter Four of 2025/2026 CIMSPA transitioned to a Performance and Impact Framework to better 
track and enhance our progress towards the goals of our 2024 2030  strategy,  Releasing the Power 
of our Profession, in furtherance of our charitable objectives.  
 
The framework has five strategic objectives:  
 
Strategic objective 1  Representation: Ensure the S&PA workforce reflects the UK population  
The demographic of the people who work in sport and physical activity will represent the UK 
population   
 
Strategic objective 2  Recognition: Elevate the professional status of the workforce at a 
societal level  
The people who work in sport and physical activity will be professionally recognised on a societal 
level: supported by a healthy environment that nurtures both workforce excellence and participant 
welfare.   
 
Strategic objective 3  Resilience: Build adaptable and sustainable sector organisations  
Organisations employing a sport and physical activity workforce will be more resilient and adaptable.  
 
Strategic objective 4  Education: Create a demand-driven, lifelong education system for 
professionals  
The education system within sport and physical activity will be fit for purpose, demand driven and 
support professionals through a life-long career   
   
Strategic objective 5  
strategy  
CIMSPA has the capability, resource and infrastructure to deliver this strategy  
  
Our actions within these five strategic objectives, as detailed below, demonstrate significant charitable 
activities undertaken.  
 
Achievements and performance 
Strategic objective 1  Representation: Ensure the sport and physical activity workforce reflects the 
UK population   

Supporting NEET young people into sport and physical activity careers  

Within this financial year CIMSPA has led on  with the Department for Work 
and Pensions to support young people not in education, employment or training (NEET) on 
pathways into rewarding careers in sport and physical activity.  

This year's work has included organising conferences to ensure effective planning and 
collaboration between education, employer and government stakeholders as well as managing 
pilot programmes in Scotland and Liverpool to support NEET young people directly into work 
placements with CIMSPA Employer Partners.  
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Other progress  

 In March 2026 CIMSPA became chair of the EmployAbility Leisure Strategic Partners 
Group which enables more accessible and inclusive workplaces for disabled people 
within our sector.   

 In May 2025 we signed a memorandum of understanding with the Black Swimming 
Association (BSA), which includes a commitment to support the professional 
recognition   

Strategic objective 2  Recognition: Elevate the professional status of the workforce at a societal 
level   

Professional status  strategy progress highlight  

With the launch of professional status in September 2025 CIMSPA reached a key milestone in 
its strategy progress towards full professional recognition of the sport and physical 
activity workforce.  

 For individuals  professional status defines knowledge and skills in a job role, 
specialist expertise, experience level and impact. It demonstrates how holders are 
qualified, dedicated and deliver excellent sport and physical activity experiences.  

 Education providers can now align their qualifications and CPD to a trusted framework 
to help learners gain or progress their professional status.  

 Employers can use professional status to optimise workforce management to recruit, 
train, support and retain professionals, resolve skills gaps and deliver effective and 
safe activity experiences.  

All eligible CIMSPA members were issued with a professional status in September 2025, with 
the remainder placed on a pathway to gain one.  

Accredited digital credentials  

In September 2025 all professional status holders were also given 
accredited digital credentials to enhance their professional recognition.  

CIMSPA Careers Hub live  

In April 2025 CIMSPA  to support both those looking to 
start a career in the sector and professionals already working in the sector to further develop 
their skills; as well as support for employers, small businesses and educators.  

Workforce governance project  

This year CIMSPA successfully completed work on our Sport England-funded workforce 
governance and national registration scheme project, to better understand how regulation of 
sports governing bodies' sports coaches can improve their professional recognition and 
ensure safe and enjoyable sport and activity experiences for the public.  
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Move Professional magazine  

This new CIMSPA membership magazine launched in June 2025 to share best practice and 
build communities of engaged practitioners in sport and physical activity.  

Strategic objective 3  Resilience:    

Local skills plans / local skills delivery  

This year we published 11 more CIMSPA local skills plans, covering Tees Valley, Derby and 
Derbyshire, Doncaster, Sheffield, Lancashire, Gloucestershire, North of Tyne, Greater 
Manchester, Liverpool, West of England and Devon.  

These plans help link up local employers with local education providers such as FE colleges 
to ensure a strong pathway from education into employment and rewarding careers. A 
CIMSPA workforce development manager is in place in each skills plan 
area to facilitate implementation. The plans also help local employers recruit, train, support 
and retain their workforce to enhance business success and grow resilience.  

The local skills work within this strategic objective also applies to our education 
strategic objective (SO4) below.  

Safer Spaces to Move guidance and resources  

In Spring and Summer 2025 we worked with partners including Sport England and ukactive to 
create guidance and support for employers to help fitness and leisure facilities continue to 
create safer spaces for women and girls to be active.   

Strategic objective 4  Education: Create a demand-driven, lifelong education system for 
professionals   

CIMSPA has continued to develop and be a guardian of a quality assured ecosystem of 
training and development opportunities and qualifications and CPD within sport and physical 
activity. These help individual practitioners, managers and leaders and people 
developers move through rewarding careers and gain higher levels of professional status.  

The higher education and further education partnership products now provide complimentary 
CIMSPA student membership to their learners  helping them transition from education into 
employment and starting a relationship with CIMSPA as their chartered professional 
body. This resulted in a 310% increase in our student membership (up to 1,259) in the final 
quarter of 2025/2026.   

CIMSPA also issued 3,313 CIMSPA professional qualification certificates to learners in HE and 
FE partners  an increase of 33% on the previous year. These help learners confirm their 
employability in specific job roles to employers when they graduate and, often, during their 
studies.  
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Education partnerships  

Partner type  End 2024/2025  End 2025/2026  

Awarding organisation:  15  15  

Higher Education partners:  38  39  

Further Education partners:  25  37  

Training provider partners:  238  248  

  

CIMSPA quality-assured and endorsed education products  

  End 2024/2025  End 2025/2026  

Endorsed qualifications:  150  192  

Endorsed degrees:  115  133  

Endorsed CPD Products:  1646  1594  

  

SO5  Capability:    

organisation to deliver its strategy and through that its charitable objectives.  

Matrix Standard accreditation achieved for our careers information  

In January 2026 CIMSPA became the first professional body in the sector to gain matrix 
Standard accreditation for its careers guidance.  

CIMSPA underwent an extensive assessment process to gain this Department for 
Education kitemark of quality. By receiving the nationally recognised accreditation, CIMSPA is 
cementing its place as a core service supporting individuals into rewarding and sustainable 
careers in sport and physical activity.  

People and culture  

leadership focus. The year saw the preparation for and development of a new system of 
personal development planning that will be aligned with a new pay and performance 

through to our strategic objectives and thus delivery of charitable objectives. 

 
Plans for future periods - our priorities for the next 12 months 
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As well as continuing the work mentioned above, the following additional work will ensure that 
CIMSPA achieves its strategic objectives and continues to work for the public benefit: 
 
Workforce governance project  
CIMSPA has been re-commissioned by Sport England to continue its workforce governance and 
sports coach registration project. 
prepare sports governing bodies to participate in a national register of their sports coaches, as well as 
understanding and defining the digital infrastructure for the register.  
 
New national workforce insight report  

 national workforce insight 
report. This report will update our understanding of the UK sport and physical activity workforce and 
the contribution our sector makes to the health, wellbeing, social cohesion and economic prosperity of 
the nation.  
 
The report will champion  and 
insight capability will leverage cross-stakeholder collaboration, particularly for education providers and 
employers. Our continued insight work and publications demonstrate 

 guardianship of this.  
 
 
Investment policy and performance 
  

 invest for the longer term (10 years plus), 
whilst providing a sustainable level of income from the portfolio combined with the prospect of growth 
in both capital and income. The investment objective is therefore based upon a total Return Strategy. 
This is subject to moderate risk, delegating day to day investment decisions to appointed fund 

. Following advice from 
Barclays Wealth, the appointed fund managers, the investments were transferred to Barclays Charity 
Fund  Discretionary portfolio in February 2017. The Fund set the objective of achieving a sustainable 
income stream and the potential to maintain the purchasing power of the portfolio. This incorporated 
an income yield target of 3.5%. The overall return is benchmarked against a basket of various well-
established investment assets and indices.   
 
Fund performance to the end of March 2026 reports a gain of £15,996 
return resulted in a closing fund value of £237,364 at the end of the year (2024/25 £221,368). The 
realised and unrealised gains and losses arising in the year are shown in the Statement of Financial 
Activities. 
 
Financial review 
  
The Institute achieved an operating surplus of £6,443 in the year ended 31 March 2026 (31 March 
2025: deficit of £104,660). Of this £44,057 (2024/25 £112,947) sits within a designated fund as the 
reserves held as Intangible Fixed Assets funded by Sport England grant monies.  
 

2026/27 totalling £11.25m. CIMSPA was also in receipt of two additional grants from Sport England, 
these being Workforce Governance (£2m over 2 years) and Local Skills (£2.5m over 2.5 years). 
 
Principal sources of funding 
 
CIMSPA generates income through its memberships, partnerships and those activities undertaken in 

2025-26 activities 
continued to be significantly supported by Sport England. This grant funding helps to support 
investment into improved member services and facilities and sector changing guidance on standard 



THE CHARTERED INSTITUTE FOR THE MANAGEMENT OF SPORT AND 
PHYSICAL ACTIVITY (Incorporated by Royal Charter) 
 

 
 

FOR THE YEAR ENDED 31 MARCH 2026 
 
 

Page  9  
 

as CIMSPA looks to raise the desirability and professionalism of the industry. 
 
Principal risks and uncertainties 
 
The Trustees have assessed all corporate risks to which the Institute is exposed, in particular those 
related to the operations, reputation (which includes governance and regulatory matters), and 
finances of the Institute, and are satisfied that systems and procedures are in place to mitigate and 
control exposure to the corporate risks.  
 
We have developed a new process for risk reporting and the Board has agreed on its risk appetite 
statements around financial risk, operational risk and reputational risk. Through the adoption of the 
new risk management framework, we have identified the corporate risks that have been placed in 
each of the three categories. Each risk has a set of mitigations and controls that are monitored 
quarterly by the Senior Leadership Team, Audit & Probity Committee and the Trustees. In addition to 
this, the Audit & Probity Committee and the Trustees are confident in the risk methodology employed 
by the executive team as well as the management of all risks.  
 

Financial, Operational and Reputational risks CIMSPA may be exposed to.  

Only one corporate risk sits outside of the board approved risk appetite which relates to CIMSPA not 
having diverse sources of funding to deliver its strategic outcomes and respond to macro-political 
issues effectively. Whilst this risk is above appetite, it is mitigated, managed and monitored with a 
higher level of scrutiny to ensure the risk does not materialise.  

This risk is controlled and mitigated through: 

Control/ 
Mitigation 

Description 

Control  A developed Innovation Framework 
Control  Change Management & business transformation 
Control  Planning & reporting processes 
Control  Ideation process 
Control  Project Management delivery and reporting 
Control  Monthly and quarterly performance reviews 
Control  Contractual funding agreements 
Mitigation Commercial Strategy 
Mitigation Regular Pricing Review  
Mitigation Monitoring of Contract Commitments  
Mitigation Monitoring of and reacting to macro / political landscape changes 

 
 
Responsibility for monitoring of risks and making recommendations on risk management matters has 
otherwise been delegated to the Audit & Probity Committee, which reports directly to the Board of 
Trustees.  
 
Reserves policy 
  
Reserves are held to support the continuation and expansion of activities in support of CIMSPA's 
objectives. The policy is reviewed by Trustees on an annual basis and targets set for retention of 

. The current target is based upon building free reserves to 
cover approximately 3  6 months of ongoing costs. The reserves target for the next 3  5 years is 
therefore between £293,991 and £1,005,907, averaging at £649,949 to be achieved through the 
retention of annual surpluses. 
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the scope of the reserves policy, 

presenting surplus of £637,583 above the median of the scope (2024/2025 - £553,973).  
 
In overall terms unrestricted reserves currently stand at £673,372 (12 months to 31 March 2025 - 
£666,928) after reflecting a surplus of £6,443 (2024/25 - deficit of £104,660). Such reserves include 
£44,057 (2024/25 -  £112,947) represented by tangible and intangible fixed assets realisable only 
upon disposal. 
 
Structure, governance, and management 
  
Constitution 
  
The Institute is registered as a charity in England. It is a charitable chartered body and was 
constituted under Royal Charter and Statutes on 5 October 2011. 
 

Board and executive team. 
Derived from the sector legacy of ISRM, ISPAL and IMSPA, CIMSPA was created in 2012 and its 
Charter reflected the position of the sector at this time.  
 
On the 12 June 2019, The Privy Council approved a revised version of the CIMSPA Charter and 
Statutes which remains in place today. 
 
Appointment of trustees 
  
Using the annual skills matrix, the board analyses the current board composition, diversity, skills, 
behaviour, experience, and competency of the board members against the ability to undertake 

shortages which helps inform recruitment and training needs. 
 
Up to nine Trustees may be appointed by the board in accordance with the provisions of the Statutes. 
Such appointments are made by the Board on the recommendations of the Nominations Committee 
following an open recruitment process, administered by the Nominations Committee. 
 
Up to three Trustees are elected by the membership. Invitations requesting nominations for elected 
board member positions which are vacant or will become vacant upon the retirement or term end of 
an existing elected Trustee are circulated to all members.  Full members are then invited to vote in the 
election. 
 
All board members serve terms of up to three years.  After the three years, their position will be 
reviewed in accordance with the skills matrix, board composition and board diversity. The Chair and 
appointed members may be offered the option of a three-year extension. A maximum of three terms 
of three years may be served. In cases of elected members, they will be eligible to re-stand for 
election for further terms of three years, with a maximum of three terms served.  
 
The CIMSPA Board of Trustees is currently chaired by Trevor Pearce CBE QPM  and comprises up to 
12 individuals with a wealth of experience both within and external to the sector to support CIMSPA in 
the pursuance of our vision and mission.  The Board meet together at least four times per calendar 
year for the conduct of business.  
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Board Trustee  Trustee 
Position  

Start date as a 
trustee  

Current term start 
date  

Additional Roles  

Trevor Pearce 
CBE QPM  

Chair  10/12/25  10/12/25  Nominations Committee Chair 
Remuneration Committee 
Chair  

Manos Kapterian Senior 
Independent 
Trustee 

22/05/18 22/05/24 Membership Committee Chair 
Nominations Committee 
member 
Remuneration Committee 
member 

Magali Bruna Appointed 
Trustee 

10.09.25 10.09.25  

Catherine Dineley Appointed 
Trustee 

10.09.25 10.09.25  

Adrian Gaveglia Appointed 
Trustee 

14.09.22 14.09.25 Treasurer, Audit and Probity 
Committee Chair, 
Remuneration Committee 
member 

John Harrison Appointed 
Trustee 

10.09.25 10.09.25  

Paul Neale Appointed 
Trustee 

10.09.25 10.09.25 Audit and Probity Committee 
member 

Matthew Vaughan Appointed 
Trustee 

10.09.25 10.09.25  

Lorna Brooks Elected Trustee 14.02.24 14.02.24  
Tracy Levy Elected Trustee 14.02.24 14.02.24 Membership Committee 

member 
Alicia Wilson Elected Trustee 18.09.24 18.09.24 Appeals Committee Chair 
 
 
Trustee induction and training 
  
During April 2025  March 2026 there were: 

 One Chair resignation 
o Marc Woods 

 
 One Chair appointment 

o Trevor Pearce CBE QPM 
 

 Five appointed trustee appointments 
o Magali Bruna 
o Catherine Dineley 
o John Harrison 
o Paul Neale 
o Matthew Vaughan 

 
 Two appointed trustee resignations 

o Joelle Conway 
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o Elena Portas 
 

 One co-opted trustee end of term 
o Gavin Stewart 

All new trustees, whether appointed, elected or co-opted, are taken through a robust and tailored 
induction process. This incorporates introductions to the Chair of the Board, the CEO, trustees or 
committee members and the appropriate executive team member(s). The main induction session is 

, the Chair of the Board and the Governance and Compliance team who 
provide a bespoke introduction to CIMSPA as a Royal Chartered Institute, a Charity and an 
organisation governed by the Sport England and UK Sport  Code for Sport Governance. It informs 
inductees of their personal and collective responsibilities, their role, code of conduct and all 
operational, governance and strategic requirements they need to be aware of, prior to starting their 
role.  A follow-up session is held with the Finance Director to introduce the 
responsibilities, and again this is tailored depending on the needs of the individual. 

Training needs are assessed on an annual basis and recorded as part of the annual skills matrix 
review and personal development plan process.  Training needs are then reviewed and actioned by 
the People and Culture and Governance and Compliance teams. 

Trustees attended an update session in June 2025 on the Workforce Governance Project, to ensure 
they fully understood the opportunities and risks this project presents to CIMSPA.  They also attended 

training need identified through the annual skills matrix process.  

New trustees were sent a recording of the Safeguarding Training for the Board session which took 
place in January 2025, delivered by the Child Protection in Sport Unit and the Ann Craft Trust, and 

 

Governance and Management 
 
The Trustees are legally responsible for the governance and management of the Institute. 

The role of a CIMSPA Board Trustee is to: 
 Ensure that CIMSPA is carrying out its purposes for the public benefit and for the benefit of its 

members. 
 Ensure that CIMSPA complies with its Charter and Statutes, charity law, company law and all 

other relevant legislation/regulations. 
  
  
 Act with reasonable care and skill. 
 Ensure that CIMSPA is accountable. 
 Work in partnership with the CEO and senior leadership team to ensure the strategic aims of the 

organisation are achieved, maintaining a management and oversight role. 
 Participate in achieving well-rounded and carefully considered strategic decision-making. 
 Lead by example in demonstrating the values and behaviours of the institute, acting at all times in 

Member Code of Conduct. 
 
The Board of Trustees is the overarching decision-making body of CIMSPA and accordingly exercises 
all the powers of the organisation.  It has ultimate responsibility for governing the Chartered Institute. 
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The Trustees are accountable for the strategic direction, governance and risks associated with the 
Institute. The Trustees are assisted in their responsibilities by the following standing committees: 

 Audit & Probity Committee; 
 Appeals Committee 
 Nominations Committee; 
 Membership Committee; 
 Disciplinary Committee; 
 Remuneration Committee; 
 UK Workforce Professional Development Board; 

Additionally, the Youth Panel continues 
not have delegated authority from the Board, they act in the capacity of youth representatives to 

 

The roles and responsibilities of each committee are set out in more detail in specific Terms of 
Reference approved by the Trustees.  All of the CIMSPA committee and board Terms of Reference 
are reviewed and updated on a biennial cycle. 
 
Authority to conduct the day-to-day operations of the Institute is delegated by the Trustees to the 
Chief Executive Officer and their staff, working within the context of the approved strategic and 
operational plan and budget. The Chief Executive is responsible for the implementation of policies 
and strategies as determined by the Trustees. 
 

clearly outlines the decisions and 
responsibilities which remain with the Board of Trustees, and any authority which has been delegated 
to other committees / individuals.  It aims to provide clarity on who is able to make which decisions, 
and the limits of this authority.   
 
 
Governance Codes 
 
As a Sport England System Partner, CIMSPA is required to achieve and maintain compliance with 
Tier Three of A Code for Sports Governance.  This sets out the levels of transparency, diversity and 
inclusion, accountability and integrity required from organisations in receipt of significant Sport 
England funding.  Following a full review and revision of the Code, CIMSPA was confirmed as 
compliant with the latest version in September 2024.  As part of our annual governance review, we 
self-assess against the Code for Sports Governance to ensure we continue to follow best practice.   
 
As a recipient of funding from Sport Wales, CIMSPA is also required to submit annual evidence of 

Governance and People Development Framework, which we did in 
January 2026.  In addition to this, we completed our annual self-assessment against the Charity 
Governance Code in December 2025, using the newly-released updated Code.  This is a voluntary 
code and, although for organisations in our sector the Code for Sports Governance takes precedence, 
CIMSPA has committed to also meeting the requirements of the Charity Governance Code wherever 
practicable.  We assessed ourselves as being fully compliant with 100% of the applicable criteria.  
However, in order to ensure continued improvement, we identified additional actions to further 
enhance our compliance, and these are currently being implemented. 

 
 
 
 



THE CHARTERED INSTITUTE FOR THE MANAGEMENT OF SPORT AND 
PHYSICAL ACTIVITY (Incorporated by Royal Charter) 
 

 
 

FOR THE YEAR ENDED 31 MARCH 2026 
 
 

Page  14  
 

Remuneration of Key Management Personnel 
 
The Trustees consider the Board of Trustees and the senior leadership team (Chief Executive Officer, 
Deputy Chief Executive Officer, Chief Communications and Engagement Officer, Finance Director 
and Director of Digital Transformation) to comprise the key management personnel of the Institute in 
charge of directing and controlling, running and operating the Institute on a day-to-day basis. Apart 
from the Chair, the Trustees give their time freely and no other Trustee received any remuneration in 
the year. The Board acknowledges that the role of Chair requires a high level of support and 
commitment from the Chair and Trustees, and therefore offers an appropriate remuneration package, 
which was approved by the Charity Commission.  
 
The Chief Executive Officer is responsible for reviewing the remuneration of other key management 
personnel within the bounds of the overall budget approved by the Board. 
 

performance targets, upon which potential additional earnings are based. This is then considered by 
the Remuneration Committee. 
 
Relationships with related parties 
 
Relationships with related parties are described within note 12 to these accounts. 
 

Reference and administrative details  
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Trustees' responsibilities statement 
  
The Trustees are responsible for preparing the Trustees' report and the financial statements in 
accordance with applicable law and United Kingdom Generally Accepted Accounting Practice (United 
Kingdom Accounting Standards). 
  
The law applicable to charities in England and Wales requires the Trustees to prepare financial 
statements for each financial year which give a true and fair view of the state of affairs of the Charitable 
Institute and of the incoming resources and application of resources of the Charitable Institute for that 
period. In preparing these financial statements, the Trustees are required to: 
  
 select suitable accounting policies and then apply them consistently; 

  
 observe the methods and principles in the Charities SORP; 

  
 make judgments and estimates that are reasonable and prudent; 

 
 state whether applicable accounting standards have been followed, subject to any material 

departures disclosed and explained in the financial statements; 
  
 prepare the financial statements on the going concern basis unless it is inappropriate to 

presume that the charity will continue in business. 
  
The Trustees are responsible for keeping adequate accounting records that are sufficient to show and 
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disclose with reasonable accuracy at any time the financial position 
of the charity and enable them to ensure that the financial statements comply with the Charities Act 

constitution. They are also responsible for safeguarding the assets of the Charitable Institute and hence 
for taking reasonable steps for the prevention and detection of fraud and other irregularities. 
   
Provision of information to auditors 
  
Each of the persons who are Trustees at the time when this Trustees' report is approved has 
confirmed: 
 
 that so far as the Trustee is aware, there is no relevant audit information of which the charitable 

Institute's auditors are unaware, and 
 
 that the Trustee has taken all the steps that ought to have been taken as a Trustee in order to 

be aware of any information needed by the charitable Institute's auditors in connection with 
preparing their report and to establish that the charitable Institute's auditors are aware of that 
information. 

  
 

 

This report was approved by the Trustees on 03 September 2026 and signed on their behalf, by: 
 
 
   

T Pearce CBE QPM 


























































